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Quality of Work Life and its Relationship to Organizational Commitment among
Employees of Prince Sattam bin Abdulaziz University

Hasna Balaj Al-Baroudi
Assistant Professor of Educational Administration
Department of Educational Sciences - College of Education - Prince Sattam Bin Abdulaziz University

Abstract: The study aimed to determine the relationship between job quality of life and
organizational commitment. The descriptive survey method was employed, and a
questionnaire was used to collect data, with a sample of 297 employees. The results
showed that the level of job quality of life was available at an average level, with the
dimensions ranked as follows: "growth™ was ranked first, followed by "participation in
decision-making," then "work-life balance,” and finally "incentives." The results also
indicated a high level of organizational commitment among employees. A positive
correlation was found between the dimensions of job quality of life and the level of
organizational commitment, and regression analysis results showed that job quality of life
affects organizational commitment by 38.1%. Additionally, the results revealed
significant statistical differences between males and females in all dimensions of job
quality of life and organizational commitment, with differences favoring females. No
significant statistical differences were observed in job quality of life or organizational
commitment based on job rank.

Keywords: Organizational Behavior - Higher Education — Decision Making — Professional
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